Application form for the employment of a child

Children and Young Persons Act, 1933 and 1963, The Children (Protection at Work) Regulations 1998, Education Act
1996, Hampshire County Council Byelaws on the Regulation of the Employment of Children 1998

Every person who employs a child shall complete part one and arrange for the completion of part two of this
form and sent it within seven days of the commencement of the employment to Hampshire County Council
Children’s Services Department at the address overleal.

Part one — to be completed by the employer

NaMeE Of BMPIOYEI . ..ciei e TelNOueee e
X0 Lo 1= - g S L T P RE T

N BTUIE OF DUSIN S S, et et iiiieit et eee ettt et et et et aee i teena s ot s s s e et saaranne s s e s s e na s s e tsrte st e ustansn
Full name of child......coooviici i Date of birth.......c..cooeiinne Age...ooeriiinann
F X o [ =Y U PRSPPIy
Name of school where child is a registered PuUpPil. ..o
Place Of @MPIOYIMIENE. ... e e e e et e

Occupation in which child is to be employed and tasks INVOIVEd.............ovveeiiiiin

Days and times of work:

During School Term During School Holidays
am pm am pm
School days v e WeeKdays ..oveviirniiiiiii e
SatUrdays e SatUrdays  covvveeerierieei e
SUNAYS e SUNDAYS  covvereirccriiiii e

| confirm that | have carried out an appropriate risk assessment in respect of this child’s employment.
| have read and understood Hampshire County Council byelaws on the employment of children 1998.

Signature of MPIOYEr.......ccoiiiiiiiiiiri Date....coceevneiiiiiieiiin

2~ Hampshire
& ﬁo%?ﬁﬁo%m:




Part two — to be completed by the parent
Does he/she currently have another job? Yes/No
If yes please give trade name and address of empPloYer......ovvvviir i e

| agree to the employment of my child as stated overleaf and confirm that he/she is fit to undertake the
employment.

SIGNature Of PAFENT ..o e Date....ocoovvviiiiiiiiiiiiieie

Part three — for official use

Employment permit number..........coocoiviinnnl ISSUEH ON..uveiiee e DY

Permitted working hours
Employment may only take place between 7.00am and 7.00pm

13 and 14 year olds may work:
e School days
- one hour before school and one hour after school OR
- {wo hours after school
Saturdays and school holidays — five hours daily
Sundays ~ two hours daily
Maximum hours during term time — 12 hours per week
Maximum hours during school holidays ~ 25 hours per week

@ o @ o

18 year olds upwards may work:
e Schooldays
- one hour before school and one hour after school OR
- two hours after school
Saturdays and school holidays — eight hours daily
Sundays — two hours daily
Maximum hours during term time — 12 hours per week
Maximum hours during school holidays — 35 hours per week

Any child employed must have a rest break of not less than one hour following four hours of continuous
employment and have during the year at least two consecutive weeks in the school holidays which are free
from work.

Compulsory school age — all children of compulsory school age (5-16), both those enrolled in school and
those educated otherwise than at school, must remain in education until the last Friday in June in the school
year in which the child reaches the age of 16.

If a child is employed in contravention of any of the byelaws or child employment regulations, the employer
and any person other than the child employed to whom the contravention is attributable shall be liable on
summary conviction to a fine not exceeding level 3 on the standard scale.

Please note that this form shows only brief information. There are restrictions on the work a child may do,
particularly for 13 year olds. Further advice and copies of the byelaws and application forms are available
from:

The Child Employment Office, Clarendon House, Monarch Way, Winchester, SO22 5PW.
Tel: 01962 869611

Email; child.employment @hants.qov.uk

Website: www_ hants.gov.uk

Hampshire County Council requires this information to provide you with the work permit requested. We will
hold your information securely in order to process this and any future applications. We will not pass
information about you to any other organisation.




